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Attachment #B ¢
ADOPTION AGREEMENT FOR THE

403(b) PLAN DOCUMENT FOR PUBLIC EDUCATION ORGANIZATIONS
Employer hereby establishes a 403(b) plan by adopting the 403(b) Plan Document for Public Education
Organizations plan document (the “Plan™) as rrodified by this Adoption Agreement and agrees that the following
provisions shall be incorporated as part of the P1n document.

EMPL.OYER INFORMATION

Name of Employer: __ Little Egg Harbsr Board of Education

Federal Tax ID: 216000276000

Employer’s Address:
307 Frog Pond Road, Little E‘gg Harbor, NJ 08087

Telephone Number: 609-296-1719 Fax: 609-296-2570

Contact Person:  Lynn Coates

Telephone/Extension: 609-296-1719 ‘“tﬂl%-mail lzgaresflehnd. k12,07 708

Type of Organization:
E;r:l K-12 Public School (] Commumity College [] Public College/University

Note: If Employer is not a public education orger izatton, this document may not be used.

PLAN INFORMATION

Name of Plan: Little Egg HarborBoard of Education ) 403(b) Plan

Effective Date: This Adoption Agreement:

K] establishes a Plan effective as r:l'___l /1/09 (the “Effective Date™) and is the first 403(b)
plan document established by “he Employer.

[ amends and restates a previously established 403(b) Plan document of the Employer. The effective
date of this amended Plan is (the “Effective Date™).

Eligibility: Except as otherwise selected below, 1l employees are immediately eligible to m.ake contributions under the
Plan. Eligibility for Employer Contributions is b:sed on applicable employment agreements or collective bargaining
agreements to which an employee is subject. The plan shall not include:

[0 Employees who are eligible to participats in ane or more plans described under Section 403(b)(12)(A) of
the Code during the calendar year sponsored by the Employer.

[0 Employees who are students and regular y attending classes at the Employer institution during the calendar
year (limited to Employers that are educitional institutions).

[1  Employees who normally work fewer thn ___ hours per week (must be 20 or less; equivalent to 1,000
hours or less in a year except as otherwite provided under applicable 403(b) regulations generally effective
January 1, 2009) during the calendar year.

Note: The inclusion of aff common Iayy employees will prevent an inadvertent violation of the
eligibility requirements of Section 403 b)(A)(ii).



Contributions into the Plan:
Employee Contributions (in addition to sala-v reduction contributions):
[ Roth 403(b) Contributions to tte Plan are permitted beginningon .
] Roth 403(b) Contributions are MOT permitted under the Plan

(Default: If no election is made, Roth 403(h) Contributions are not permitied)

Employer Contributions ( if any):

] No Employer Contributions wi 1 be made.

™ Employer Contributions will be made in accordance with applicable employment agreements and
collective bargaining agreements, or as may be determined from year to year by the Emplayer.

(Default: If no election is made, Employer ¢ ‘ontributions are permitted)
15 Years of Service Catch Up Contributions: The Plan will i} or will not [] permit employees with 15 years of
service with the Employer that satisfy the conditions for the Special Section 403(b) Catch-up Limitation for Employees
With 15 Years of Service (Section 3.2 of the Plant) to increase their Elective Deferrals limitation.

(Default: If no election is made, Catch Up {ontributions are permitted)

Investment Options: Any Annuity Contracts a d/or Custodial Accounts provided by Vendors authorized on Appendix
1, which may be revised from lime to time. are zuthorized to accept contributions under the Plan.

Exchanges Within the Plan: The Plan wi!l (33 or will not [_] permit Participants to make Exchanges If permitted,
Exchanges may occur between:

] Those organizations listed on Appendix 1 only (default if no election made)

Those organizations listed on Appendix 1 and any other organization offering annuity contracts and or
custodial accounts that satisfy the requirements of Section 403(b) of the Code who execute an
information sharing agreemer t with Employer or its appointee for purposes of satisfying applicable
compliance requirements. )

(Default: if no election made, Exchanges between organizations listed on Appendix I are: permitled)
Transfers Into the Plan : The Plan will B o will not [ ] accept Transfers from another employer’s 403(b) plan.

(Default: If no election is made, Transfers will be accepled)

Transfers From the Plan : The Plan wil/ fd or will not 1 permit Transfers from the Plan to another employer’s
403(b) plan, if requested by a former Participant.

(Default: If no election is made, Transfers will be sent to another 403(b) plan.
Financial Hardship Distributions: Hardship Distributions are k] or are not [] available under the Plan.
(Default: If no election made, Hardship Distributions are permitted)

Loans: Loans are K| or are not [} availabl: under the Plan subject to availability and any additional conditions that
may apply under a Participant’s 403(b) [adivilual Agreement(s).

(Default: If no election made, loans are permitied) Note: The Plan probibits loans to any Participant who has sn existing
outstanding defaulted loan under any retirement or d sferred compensation plan sponsored by the Employer.






